


































































































































































































































































































































































































































































































































































































































































































































































































































































































Doc. No. 23
. EAP

ommended treatment qualifies for payment nnder the
- GM Health Care Program.

* 4. Establish and maintain-active afiercare and fol-
low-up programs. Help employees understand the
therapeutic benefits of self-help groups and engage
EAP participants in these group activities, '

General -IMo!ors and the International Union ac-
‘knowledge that:

1. Nothing in this statement is to be interpreted as
. constituting any waiver of management’s responsibil-
ity to maintain discipline or the right to invoke disci-
plinary measures in the case of misconduct which
may result from or be assoctated with-the use of alco-
kol or drugs or personal problems. The Union may
exercise its right to_process grievances conceming
“such matters 1n accordance with the GM-IUE Na-
tional Agreement;

2. During or..following treatment'the"é:ﬁpioyee
should not expect any special privilegest or exemp-

tinne feam etandard narcannal Armcficacs anAd









Doc. No. 23
EAP

L. Participation in in-plant self-help meetings,
Length of participation that will be required and fre-
quency of meetings can be either specified in advance
or left up to the discretion of EAP team.

2, Participation in outside self-help groups and man-
datory completion of an aftercare plan which might
include antabuse recommended by a treatment facility
and monitored by the BAP tearn.

H‘ ﬁ{!irvzn “ﬁ:ﬂr lne fm Follmess wmm cod

scheduled to repont for Employee Assistance repre-
“sentation purposes during overtime, part-time or tem-
porary fayoffs, or inventory when 50% or more of the
people they represent on their shift are scheduled to
work. .

2. During overtime hours, when less than fifty per-
cent {(50%) of the people they represent on their shift
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gAP

the bargaining' unit representative and Labor Rela-
tions.

The seniority status of the employee must be speci-
fied as either a new hire or reinstatement of former
seniority. If seniority is reinstated, all rights and privi-
leges which would normally accrue in line with the
reinstated senionity under the terms of the nauonal or
local agreement must be granted.

International General Motors
Union, ITUE Corporation
HAROLD E. NICHOLS HAW, AGE

DAVID G. BAMEY TOM LITTER
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Doc. Ne. 29
GM POLICY REGARDING SEXUAL HARASSMENT

GENERAL MOTORS CORPORATION

. .- November 15, 1999
Mr. Harold E. Nichols -
Chairman

GM-IUE Conference Board
103 West Market Street
Suite 105 .

Warren, Dl;io 44481

Dear Mr. Nichols:
" - e - .

The iollowing is the text of General Motors written and
published pohcy regarding sexual hamssment
“General Motors has hud for many years a written cmd
widely distributed policy on equal epportunity employ-
ment. Sexual harassment, az in the case of harassment
based on age, race, colar, gex, religion, national origin,

disgbility or sexuql orientation has long been regarded

as a violation of thie pelicy.

“All employees are expected to deal fairly and hon-
-estly with one another to ensure a work enviroiment
free of intimidation and harassment. Abuse of the
dignity of onyone, throngh ethaic, racist or sexist
slurs or thigugh other derogatory or objectionable
conduct, is oftensive employee behavior. Sexual -
harassment also includes unwelcome sexual ad-
vances, requests for sexual favors and other verbal
or physical conduct of a sexual nature.

"All GM employees are entitled to a work environ-

ment in which words and actions do not have evan
the appearance of disrespect. Sexually-oriented

290













Doc. No. 30

" SUBCONTRACTING - IMPLEMENTATION
PARAGRAFPH (86d)

“fulfillment of normal warranaty obligations by the

vendor”, warranty arrangements that exlend beyond -
those customarily provided or the obtaining of service
confracts are not covered by these provisions. Rather.

such arrangements or service contracts coveting wark
normally and historically performed by represented

skillad trades emplovess arg jo be considered in the

-.u:ﬂ.!‘-g-_-:t.-.\i - f 5 S— i
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Doc. Na. 38 )
CONVERTING TQ METRIC SYSTEM.

GENERAL MOTORS CORPORATION

November 15, 1898

Mr. Harold E. Nichols
Chainmnan

GM-TUE Conterence Board
103 West Market Streot
Suite 105
















Doc, No. 41

FACILIYIES FOR UNION MEMBERS ~
OF LOCAL APPRENYICE COMMITTEE

" Inter-Qrganization

GENERAL MOT ORS CORPORATI ON

' ' T Nevember 15 1999

Pacilities for Union Members
of Local Apprentice Committee

" To: All Persennel Directors Co
Plants Covered by the GM-IUE . -
Neationol Agreement

During the course of the curvent negotiations, the Unjon
cited the problem Union membars of the Local Appren--
tice Committee have relative to kesping peceesiy— ="~
:lfcﬁ:lﬁ and mﬂw‘“":"h.wﬁermls :
To meet this problem, each location emploping less
-, = than 50 apprentices is reguested io fumish ¢ fileora -~
" ecobinet which will provide the Union members of the -
Local Apprentice Committee u place to store their
records and do their necossmy writing. This file or

H
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"'L'OC&L UNION PRESIDENTS

a

amony the full-time employees. Notification of such
replasement shall be submitted in writing at leqst
















Doc. Na, 45 .
DRUG SCREENING PROGRAM

party. Problems selecting a thitd party may be referred
to the National Parties. Employees who refuse to be
tested will be treated as thoaugh they had tested

positive.

Once ferminated, if the empinyee satisfactorily
documents to local management and local union six
months continuous sobriety, within the 60 months
following discharge. the employee wili qualify for re-

. '—H}ﬂwtﬁ-ﬂft r.'_h"_‘h‘l{m PR, SO | IR 1 P |




Doc. No. 46"
CHRISTMAS HOLIDAY PERIOD

GENERAL MOTORS CORPORATION
November 15, 1999

Mr. Harold E. Nichols
Chatrmuan

GM-IUE, Conference Boord -
103 West Market Street
Suite 105

Warmen, Ohlo 44431

Dear Mr. Nichols:

This is to confirm our undermundmg concerning the
Christmas holiday penods provided under our National
Agreement, . -

- ——

. Tha freranre oot Sednaed 110 conimue the concept of

an unbroken Christmas Boliday Period from the day

" before Christmas through New Years Doy {inchasiv e},

periad that encompasses two weekends.

v

Very truly yours,

Gary L. Cowger
Group Vice President — Labor Relations
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Doc. No. 48
SUPPLIER CORPORATE CITIZENSHIP

GENERAL MOTORS CORPORATION

7 " HNovember i5 1999
Hareld E. Nichols
Chairman
GM-IUE Conference Board
13 West Marke! Street
Suite 105 -
Warren, Ohio 44481

Dear Nir. Nichols: .

——

Wﬂ’?j ﬂmlmﬂ_.“-"‘ﬁj&'i -""Tﬁﬁ@fm |

model change deadiines and to satisfy fluctuations
in cusiomer demand for General Motors products.
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Doc. Mo. 49
ADMIMISTRATION QF PARAGRAPH (10t

GENERAL MOTORS CORPORATION

. November 15, 1999

Mr. Haroeld E. Nichols
Chairman

GM-IUE Conference Board
103 West Market Street
Suite 105

Wamren, Ohio 4448]

Dear Mr. Nichols:

During the current negotiations, the Union cited several
problems concerning the request for time off | l.mdsr tha.. — —--
Pprovisions oL (LIt A e Tonal Agraement

-—'" "ine Union cited instances where certuin employees
have been unable to ohtain time-off when sueh request

s eI de ) Glyouenet thesgmasted dw_The ;

d

0% 4

—_— . :

. - -

L,?....-. R = -
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ADMINISTRATION OF PARAGRAPRH (1011 -

location the matter may be raised by the Chalrman of

the Conference Board with the Corperation to resolve

such problems. ' ‘
Yary truly yours, -

Guary L. Cowger ‘ _
Group Vice President ~ Labor Relations
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Do¢. No. 50
STATEMENT ON TECHNOLOGIC#L PROGRESS

tional -short-range training may be required, the Cor-
poration is willing to train such employees where prac-
ticable to enable them to perform such work.

Where, as the vesalt of the initial ‘mroduction of

new ot advanced technology, it is anumpated ‘that an

impact uponthe scope of the unit of Union repre-
sented employees may occur, the Local Management
will discuss the matter with the Chairperson of the
Shop Committee, -Such discussion will take place as

- far in advance of implementation of such a techno-

logical change as is pracucable m order to provide the
the parrienlar anp-

e Bl oaua













Daoc. No. 52
- CONTRACTUAL AGREEMENTS — EDS

recognize the histerical nature of GM job functions and
agrees that (hose job functions associated with . .
manufacturing processes, which have bean histoncully
periormed by GM howsly personnel. should continue io
be performed by burgcunmg unit employees.” :

o

“We can relate this to o case in point - the lnstullmmn -
and maintenance of the new voice communication *
system. The role that EDS plays in thig situation is the
traditional role of the local telephons company.”  + -

; Struetural preparation remring the responsibility of

’ General Motors and ic most often accomplished
utilizing bargaining unit employess. The other job
functions associated with this voice communication
sysiem, in most cases, are nol functions historically
. periormed by our bargaining unil amd are, lherefore. the

responstbllity of EDS. -.

Almg our understcmdmg concammg bcxrgmmng anit
WOk doés not umit the FUnLMem 61 WOy Uogas
tions by vendors. Such warranty obligetions and/or
other work perfofmed by employesi of an cutside’ ™™
contractor; including EDS employees, will be handled
pursucmt iothe provigions of thé colleclive bargaining -
agreemints Pertdining to outside contmcting, where

. applicable oLt '

e L. - A ; L.

“In summary, !i:fe have had éeii‘erdl_ meotings with EDS

. to discugs our mutual concerns, We have arrived ot dn
understanding assuring the continuation of historical
praclices as they relate to Geéneral Matots jobs func-
tions aesociated with manufacturing processes. We

" feel that this position is fuir and will bsst accomplish
our joint goals and recognizes the uudmonol role of
bargaining unit employees. o

"As always, [ appreciate your commenis and sugges-
lions. Please refer any questions to the Labor Relations
Stait.”

335.




Doe. No. 62
CONTRACTUAL AGREEMENTS — EDS

During the 1993 Negotiations, the Union raised several
instamces wheregin they felt that EDS misapplied the
concepis outlined in the above letter, aftentimes when
there wus a change in local Account Managers, and
specifically with ragard to the applicable notification .
Tequirements outlined in the subcontracting provisions
of the Notiona) Agreement. The Corporation observed
that much of the work at issue is non-core in nature, but
reiterated its intent 1o continue the concepts outlined in
the B. P. Crane, [r. loter.

Furthermote, necessary arremgements will be made to-
review these concepts and contractual commitments
with all GM-EDS Account Managers.

Véry truly yours,

Gary L. Cowgaer
Group Vice President - Labor Relations
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